FOUR PRONGED APPROACH

Evaluation

Rehabilitation

. Appropriate Occupation

« Rehabilitation Potential

« Psychological Damage

. Impact of Work Disabilities
« Recovery Rate & Extent

. Labor Force Opportunity

. Future Earning Potential

. Loss of Earning Capacity
. Disability Determination

« Case Coordination

. Psychological Support

« Occupational Decision Making
« Vocational Counseling

« Job Analysis

. Functional Skills Analysis

. Vocational Testing

. Psychological Testing

. Intellectual Functions Testing

Legal Actions

Workplace Issues

« Employer (defense) Consultations
. Domestic Torts - Spousal Abuse

« Employee (plaintiff) Civil Rights

« Family Law - Marriage Dissolution
« Workplace Discrimination

« Sexual Harassment At Work

« Fitness For Duty

« On-The-Job (Industrial) Injury

. Deception - Malingering

« Wrongful Termination

« Disability Accommodations

. Unsafe Workplace

« Mental Disability Determinations

« Impact of Injury, lliness & Trauma

« Return To Work

. Mistreatment (Ethnicity, Race, Sexual
Minority, Age, Gender, Health Status,
Religion/Faith, Handicaps, Country of
Origin or Language.)

. Reassignments




